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POSITIVE COACHING SOLUTIONS



The Job Market

Job growth is still 

strong, and 

unemployment 

remains under 5%



Our 
Program
Five modules to infuse coaching 

excellence into the exciting field 

of career coaching.



Five Pillars of 
Effective Career 
Coaching

C areer  S trategy  and P lanning: 
Long Term and Immediate Transition

P rofess ional M arketing:
C ollateral Material

Direc t S ales  S trategy  and V is ibility : 
Networking

Interviewing: 
P reparation and P erformanc e

M oney: 
How to Talk About Money 
and Negotiate





Philosophy and 
framework for 
Career Coaching

• B lended C oac hing M odel

• S ome  teac hing, mentoring, 
advis ing and c oac hing

• 70 / 30  model

• S trategies  that last  a lifet ime

• M ajor  byproduc ts : S elf  
c onf idenc e and c lar ity



Career planning, long and short term.

Pillar I:
Career Strategy



Intentional 
Career 
Planning



Career versus job



Planning a career 
is like planning
a business

V is ion, M iss ion, P urpose

C areer  and L ife Goals

C onstraints  (near  term)

Gap Analys is

Tac tic al P lanning

• J ob S earc h
• Immediate C areer  Options



Pr ofess iona l M a r k et ing a nd 

FOC U S : What job do you want

P R E P AR E D: Get your  ac t  together

AIM : Do your  researc h

N E TWOR K : B uild relationships

P opulate 
N etwork

Ac tivate 
N etwork

N E GOTIATE : Fac tor   in
 status  and pac kage

IN TE R V IE W: P reparation is  key



Changing external factors in the market -

p la c e

Variable Impacts



Pillar II: 
Professional 
Marketing 
Collateral



Coaching 
approach to 
collateral 
materials

Universe of Career Marketing 
Collateral

Preparing for 'Tell me about 
yourself'

Recommended Structure for 
Resumes

Understanding Professsional Bio's
and how to use them

Cover letters, Linked In, and other 
media



To write or not to write

What you need to 
know about resumes



Pillar III: 
Marketing 
Strategy and 
Visibility

The importance of 

networking



Network, Network, Network!



Coaching through 
the Resistance

Lac k of  skills  and 
knowledge gap

'B ut, I  don't  know anyone!'

'I 've already  done as
 muc h as  I  c an'

I 'm not on AN Y soc ial media 
(L inked In, Fac ebook, 

Instagram, etc )

Fear    



Create a 
Networking 
Strategy

When and H ow

Getting Organized

For  a J ob, For  L ife

R ec iproc ity :
The C areer  B alanc e S heet

R ole of  Groups and 
Assoc iations



Pillar IV: 
Interviewing – 
Preparation &  
Performance



80 - 90% of a 
successful 

interview happens 
BEFORE you pick 

up the phone, 
drive into the 

parking lot, or log 
into zoom!



The Four P's of 
Interviewing

P reparation

P ractice

P resenc e

P ers istenc e



Understanding the 
different types of 
interviews

U nderstanding the 
struc ture and purpose of  

dif ferent ty pes  of  
interviews

E xplor ing suc c ess  
strategies  for  eac h kind



How and why to stay in the 
competition, almost no matter what



Prepare, prepare, 
prepare, practice

P ersonal Introduc tion

K now y our  own 's tuff '

Ac hilles  H eels  Questions

P ac ing of  Answers

B ehavioral Interviews



Questions for your 
interviewer

P urpose

P reparation

B ad Questions



Pillar V: Money, Money, Money

How to talk about 

money and master 

negotiations



What's 
reasonable?

When and H ow to talk 
about M oney

Three B ears

H ow to do y our  M oney  
R esearc h



Mina's Axioms

• Don’t be the first to bring it up
• When they ask, don't give them a 

number if you can avoid it
• When you can't avoid, there is a way 

to give them the 'best' answer



Coaching around Money



Why is it so hard to 
talk about Money?

The P sy c hology  and 
emotions  of  M oney  

Disc uss ions

E xplor ing the full range of  
what is  negotiable

When to know when there is  
no more money  left  on the 

table?

S ell,  sell and keep on selling



How to close the deal



Structure of 
CCMC 
Program

Five 4 -hour  modules
C onduc ted V irtually
B iweekly  on Thursdays
Jan 11, Jan 24, Feb 8, Feb 22, Mar 7
1 – 5 pm C S T/2 – 6  pm E S T/11 – 3 pm P S T

R ec ruit  a C areer  C lient to work with 
throughout the program
We may be able to help you f ind a c lient

Our two books  are provided 
S uggested for  P re-R eading

IC F Approved for  39  C C E U s
12 C C s , 27 R Ds



Certified Career 
Management Coach

POSITIVE COACHING SOLUTIONS
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